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RELOAD : launch of the 
review of our social 

agreements

Towards a new social statute common to all Airbus employees

At the beginning of July 2021, Management presented the 
social partners with a draft agreement (RELOAD project) 
with the aim of putting in place the method and the tools 
that will make it possible to review all of our company 
agreements.
The imminent arrival of the new collective agreement for 
metallurgy, the new legislative rules of the Macron, El 
Khomri and Rebsamen laws are the triggers for this decision.
To date, more than 150 agreements coexist in the Group. 
This negotiation, which begins today, will end no later than 
2023 for implementation on January 1, 2024, subject 
for certain topics such as the classifications of the signing of 
the agreement at branch level (see back below).
A common base of agreements will cover all of the themes 
below at Group level. Territorial particularities will 
nevertheless remain.

RELOAD : what does it mean? (French acronym!)
Redonner du sens, Equilibrer, Être Lisible, Optimiser, gagner en Agilité et Développer les salariés

FO, such as CFE-CGC and CFTC, signed the method agreement covering the 9 themes 
comprising 43 sub-themes to be negotiated according to the following schedule:



Composition of the 9 themes

Social protection
• Health insurance
• Health costs guarantee
• Sickness compensation

Leave
• Statutory paid holidays
• Seniority leave
• Miscellaneous leave

Working time
• Applicable working hours
• Actual working time /
  compensated time
• Collective schedules and variable    
working time
• Working time arrangement
• Part-time
• TeamWork organization
• Overtime
• Exceptional work organization 
• Standby and interventions
• Solidarity day

Employee savings plan
• Profit sharing
• Success sharing
• Time saving account (TSA)
• PERCOL
• PEG

Remuneration
• Base salary
• Elements of variable remuneration
  and premiums
• TeamWork remuneration
• Remuneration of the standby
• Remuneration of exceptional work
• Seniority bonus
• Seniority allowance
• Severance compensation
• Mini of the differents categories
• Various advantages

Classifications
(unique cadres / non cadres grid to 
replace existing grids and levels)

Social responsibility
• Jobs and Career Management
• Equality / diversity
• Handicap
• Social diversity
• Mobility Orientation Law

Health, Safety, Conditions
working
• Hybrid Working / Teleworking
• Quality of Life at Work
• Stress prevention

Social dialogue
• Economic and Social Database
• Social scope / applicability of
agreements
• Restructuring of social dialogue

(nego planned Q1 and Q2 2024)

51 years of industrial success and social progress
1970, men and women decide to radically change the social model of our group.
The ambition is to move from the method of sterile and permanent conflict, often for interests other than those 
of the company or employees, to the method of social dialogue and contractual practice, allowing the 
development of both employees and company business.

Only FO union signed these agreements end 1970
This is why FO agrees to discuss this project to modernize, harmonize and simplify the agreements and statutes 
within the corporate scope of Airbus in France. The 150+ existing agreements in the group are proof of our 
permanent adaptation to the expectations of employees.
These negotiations, which will last for more than 2 years, must respect the past and continue to guarantee what 
protects employees and Airbus. Once again, social dialogue and contractual practice should be the tools.
For FO, balance remains the only value that can protect the prosperity of Airbus as well as that of employees. 
This negotiation is “historic”.
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New collective agreement for metallurgy:
Where are we?

In the event of signature by employers and employees' 
union organizations, the collective agreement for 
metallurgy should come into force on January 1, 2024. 
Practical information will be offered to explain the 
mechanisms.


