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2nd Meeting of 2021/2022 wage negotiations

Commercial Aircraft Toulouse, 16 April 2021

The Management brought together the Trade Union Organizations today, as part of the second salary policy
negotiation meeting for the period July 2021 / June 2022.

 FO intervened and obtained the immediate opening of a promotion campaign, without waiting for the
end of the negotiations, with the raise of the salary to the minimum required, on July 1, 2021.

While, during the 1st negotiation meeting, the Management had not indicated its intention to engage in a policy
of salary increases, FO had requested salary increases for all employees, for the fair recognition of their
efforts and their ability to adapt.
As such, FO intervened during the meeting to recall the very difficult situation faced by many employees
whose workload has increased significantly (departures within the framework of the social plan, re-
internalisation of activities following the termination of interim and subcontracting contracts).

 Management has now incorporated salary measures into its proposals. However, Management says that it
does not plan to implement these salary increases before January 1, 2022.

FO CONSIDERATIONS

Our demands, which we reminded the Management of in our leaflet yesterday, have been heard.

 The opening next Monday of an ambitious promotions campaign, with effect from July 1, 2021, will
make it possible to cover the promotions that were already planned for 2020, and to take into
account new promotions in 2021, including those related to the changes in the positions and / or
responsibilities of certain employees following changes in organizations and the implementation of the
Odyssey plan.

 Likewise, the prospect of salary increases for all employees is an important step forward. It now remains to
specify the level of these increases and their date of application.

FO requests that these salary increases have an application date in 2021 in order to maintain employee
motivation, and calls for a "heel measure" to be considered to guarantee minimum salary progression for all.

FO will listen to employee feedback, as close as possible to the field, following this 2nd meeting.

NEXT MEETING ON WEDNESDAY 5 MAY
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