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COVID-19
Health crisis:
Bis repetita

And now…

The dreaded second wave is spreading inexorably and affecting the entire population without
distinction. For us, it is not a question of having a moralizing discourse on the merits of the
measures taken or of substituting ourselves for the scientific community. It is a question of
enforcing a defensive strategy, as we did from the first days, to protect employees as much as
possible from chain contamination, as well as their activity and their purchasing power.

Beyond the significant number of contaminations, there will inevitably be a worsening of the
economic, financial and social consequences which will further increase the final bill.

New containment directives have been specified by the President of the Republic. If it is no
longer a question of stopping the activity of companies so FO, as a responsible trade union
organization, demands from the Airbus Management an obligation of result on the respect of
protective measures and the organization of work taking this situation into account.

 Teleworking is becoming the rule by default; it must
be widely applied wherever possible for all socio-
professional categories. While it can be considered
discriminating with regard to those who are not
eligible, it helps reduce the flow of employees on site
and thus limits the risks for everyone.

 Staff circulation must be organized to limit large gatherings as much as possible,
particularly in common areas, relaxation and catering areas.

 Schedules can also be adjusted to smooth these flows of employees.

 Particular attention, in connection with occupational medicine, must be paid to vulnerable
people.

 Respect for barrier gestures must be reinforced.



FO, our health, our industry, our jobs

Airbus and its industrial partners, and the aviation industry in general, have paid a heavy
price for this crisis, considering the thousands of direct and indirect jobs lost.

FO has been proactive in all matters and has made it possible, through the various
agreements and job protection plans, to leave no employee by the wayside.

We will keep going this practice of social dialogue, however it is the employer who
ultimately bears the legal and moral responsibility to preserve the physical integrity of his
employees.

We live in a particularly anxiety-provoking climate with bleak prospects in terms of
employment, especially for the youngest who are entering the labor market. To this are
added exogenous elements, like the terrorist threat of freedom.

However, we have always been able, in the most difficult moments of our history, to
demonstrate our capacity for resilience and the importance of social dialogue and we will
remain uncompromising.


	Slide Number 1
	Slide Number 2

