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In the current state of negotiations, the Long-Term Partial Activity (LTPU) does not, or very 
little, concern the employees of Airbus SAS. This subject gives rise to serious 
misunderstandings and concerns, at a time when our leaders recall that forced dismissals are 
not ruled out. 
Employees are currently working in an anxiety-provoking climate... In addition to the anxiety, 
for some, of contracting the virus, there is also the fear of losing their job. 
 
I would like to quote an extract from “Livre 2” on page 78, to highlight the contradictions of 
management in its decision to limit LTPU to workshops: 
 
“Understanding the entire Airbus value chain is essential for understanding the bigger picture 
and its gravity. […] It would be reductive to assess the impact of the crisis only on our 
production tool [...] The slightest fluctuation in the rate of a program, whatever it may be, 
impacts all of the actors and “tertiary functions” allowing us to adapt our production tool as 
needed. [...] Thus, each variation in the rate of a program influences on the one hand, the 
production workforce [...] and on the other hand, all the indirect functions: the design office, 
manufacturing engineering, quality, logistics, tests, personnel in support of deliveries, 
purchasing, the supply chain, program managers, customer service, Human Resources, 
Finance...”. 
 
How not to identify, in this list, many sectors of Airbus SAS? Unless you totally ignore our 
activities... 
 
I would also like to quote the Technologia report, page 33: 
 
"For white-collar workers, the issue is clear, not the rules of the game. There is a 
misunderstanding linked to the company's refusal to protect them from a dismissal by the 
LTPU, and the feeling that everything is not being done to avoid forced dismissals. " 
 
It is important to get all Airbus employees in France to adhere to the measures being taken to 
alleviate the crisis. 
Regarding the LTPU, FO therefore continues to demand that its scope be extended. 
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